












AN EXPECTATION OF GOOD MANAGEMENT PRACTICE IS
THAT RECRUITMENT AND SELECTION PRACTICES ARE
FAIR AND TRANSPARENT, ESPECIALLY WHEN TAX PAYERS'
MONEY IS BEING USED. RECENT CHANGES IN THE
SYDNEY WATER RECRUITMENT AND SELECTION PROCESS
HOWEVER, REFLECT THE CHANGING AUTOCRATIC
ENVIRONMENT ENGULFING SYDNEY WATER. THEIR NEW
RECRUITMENT POLICY IS A SYSTEM BASED ON
PERSONAL PREFERENCE RATHER THAN MERIT
SELECTION.

John Howard’s Workchoices aims to remove unions, which
are essential to achieve equitable negotiation. Union
representatives or third party members on selection panels
should act as independent umpires so that an impartial
recruitment process is in play. To ensure probity, selection
should be based on competitive merit ensuring that not
only the best person for the position is selected but also
that all people have an equal chance in gaining promotions
and positions. 

Sydney Water removed union reps from its selection panels
in 2005 on recommendation of the NSW Industrial
Relations Commission, and an Appeals Tribunal with an
independent chair person was implemented. Sydney Water
has again changed its Recruitment and Selections Policy
and Procedure in a way that seriously undermines the
principles of competitive merit selection.

Sydney Water has established a process of direct
appointment and this enables candidate selection policies

that suit management preferences. Direct appointment
restricts and limits people’s opportunities to obtain jobs. It
is a biased and hierarchical system that benefits
management and those in close relation with
management.

The ASU is concerned that Sydney Water is trying to
create a ‘jobs for the boys’ culture and is fighting for a
new policy that guarantees that all recruitment and
selection processes are equitable, can withstand scrutiny
and can be publicly defensible. The current policy does not
meet this test. 

Merit selection is integral to good corporate governance
and Sydney Water is not displaying this integrity. 

Abolishing a transparent merit selection policy entirely
undermines basic principles of equity within workplaces.
The ASU intends to fight this change.

www.asuservices.labor.net.au 7Authorised by Sally McManus, Branch Secretary, Australian Services Union NSW & ACT (Services) Branch

INTHEWORKPLACE

SW abandons merit selection
THE ASU IS
CONCERNED THAT
SYDNEY WATER IS
TRYING TO CREATE
A ‘JOBS FOR THE
BOYS’ CULTURE.

NSW Maritime has extended the number of locations where you can complete Maritime transactions and business.
Customers can now do most Maritime business through the network of RTA Registries and Government Access Centres
situated throughout the State. The potential for this extension to affect workers conditions has concerned the ASU. The
ASU will maintain a dialogue with management to monitor the impact of these changes. 
For more details on these locations visit www.maritime.nsw.gov.au

NSW MARITIME EXTENDS ITS CUSTOMER SERVICE

Billy Wootton, Ray Gatley, Mick Talone, Michael Daly at the Asu delegates conference



ASU FEDERAL ELECTION CAMPAIGN
Do you believe Workchoices needs to be ripped up?

Do you want to do everything you can to contribute to
getting rid of the Howard Government this year?

IF YOU ANSWERED A LOUD YES, THEN VOLUNTEER TO BECOME 
A PART OF THE ASU 2007 FEDERAL ELECTION CAMPAIGN TEAM. 

PLEASE FAX BACK TO THE ASU ON 02 9698 8936

YES, I WANT TO SIGN UP FOR THE 33 DAY CHALLENGE      YES, I WANT TO SIGN UP FOR THE 8 DAY CHALLENGE

I WANT TO VOLUNTEER SOME OF MY TIME BUT CAN’T COMMIT TO 33 DAYS OR EVERY WEEKEND

I WOULD LIKE TO WORK: IN A MARGINAL SEAT      IN THE ASU REDFERN OFFICE

DO YOU HAVE A CAR: YES  NO

I AM ALSO ABLE TO CONTRIBUTE BY: ASSISTING ON ELECTION DAY     DISPLAYING A YOUR RIGHTS AT WORK SIGN IN MY YARD

BECOMING INVOLVED IN MY LOCAL YOUR RIGHTS @ WORK GROUP

NAME:

PHONE: EMAIL:


