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AUSTRALIAN SERVICES UNION

WorkChoices — A looming
threat if Howard is re-elected.

THE AUSTRALIAN PUBLIC HAS BEEN TOLD AGAIN AND AGAIN THROUGH VARIOUS REPORTS, ACADEMIC STUDIES
AND OPPOSITION COMMENTS THAT WORKCHOICES, INTRODUCED BY THE HOWARD GOVERNMENT IN MARCH 2006
IS NOT ONLY FLAWED BUT EFFECTIVELY ANNIHILATES THE WORKING RIGHTS OF ORDINARY AUSTRALIANS.

Still, Howard refuses to move on his unfair laws.

If the Howard Government is re-elected, and WorkChoices
continues unchallenged, the conditions of Transport
members will be under serious threat. Railcorp members
face negotiating their EBA in 2008 under WorkChoices.
Pressure will come on the State Government to handover
their IR powers for State Government employers in Sydney
Ferries and STA.

The fundamental flaw of WorkChoices is that, in the
implementation of AWAs, power is vested totally with the
employer. Under WorkChoices, AWAs, which strip away
hard won working conditions, are legal. AWA's destroy the
safety net of awards and enterprise agreements. They
must be abolished.

The ASU has fought hard to maintain high standards of
employment in the Transport industry. Do you want to risk
losing the conditions that have been bargained for
collectively? They include:

Above average pay © Pay rises above CPIl = Overtime
pay © Shift penalties * Rostered days off < Union support

If the Howard Government is re-elected, these hard earned
and well deserved working conditions will disappear for
many working Australians.

One Minute with
Dragan Bircevic

Parties Respond to
ASU Election Survey

The Government claims that these laws are necessary to
compete with the emerging economies of India and
China. Does this mean that in order to compete,
Australia must emulate the often appalling working
conditions of these competing countries? Howard and
Costello keep boasting that the Australian economy is
doing so well. If this is the case, why are some workers
doing it so tough? A workforce that has its conditions
constantly being eroded means that profits and
prosperity will exist for corporations and a special few.

The Reserve Bank, ALP, Unions, leading economists and
academics have insisted for years that the best way to
compete with India and China and improve productivity
is by investing in the skills of Australians. The Howard
Government continually ignores this advice, and instead
has increased big business profits by attacking our pay
and conditions.

Many economists and academics who study workplace
laws around the world agree that WorkChoices are not
only unnecessary but are the harshest anti-worker laws
in the Western world and will create a new generation
of working poor. These are extremely draconian laws
that even Margaret Thatcher never dreamt of
introducing.

Barry Rule
Goes Fishing
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What was it like to be
working on public transport in
~ Sydney a little over a century
, ago?

It was a time pre-computer,
electricity had just appeared
and telephones were a novelty. Working hours were
long, job security poor and in those pre-award days
everyone was on some form of contract. Bosses had
the whip in hand and weren't afraid to use it. Sound
familiar? Yes, this is the industrial relations scene that
John Howard wants us to return to.

WorkChoices is all about winding back the clock. If
Howard is re-elected we are heading backwards
towards 1890s horse and cart contracts. Forget
about Awards and EBAs — they will be legislated out
of existence.

John Howard and his WorkChoices are like the piles
of steaming manure produced by the horses in his
favourite era — in the way, and a threat to workers'
health. On November 24 sweep them away with
your vote and consign Howard and WorkChoices to
history.

Go to www.asuservices.labor.net.au to check the audited
finances of the NSW and ACT (Services) Branch of the
ASU for the year ended 30 June 2007. The Auditors have
declared the financial reports present a true and accurate
financial position of your union.

www.asuservices.labor.net.au
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FROM  SEGRETARY

ON 24 NOVEMBER WE WILL FINALLY GET A
CHANCE TO GET RID OF HOWARD'S
WORKCHOICES AND STOP IN ITS TRACKS
LAWS THAT HAVE JUST BEGUN TO EAT
AWAY AT THE FABRIC OF OUR SOCIETY.

WorkChoices has given all ASU members
|7 reason to be concerned as our rights that

\

we have taken for granted — penalty rates, overtime and
allowances are at risk. WorkChoices has allowed employers
to take away those conditions upon which working people
depend. No wonder so many are turning against the
Howard Government. You cannot expect to hurt working
people so directly and seriously and be rewarded at the
ballot box.

=

It's a tough task to defeat a conservative government and
it doesn't happen very often. Most of us will only witness
this a couple of times in our lives. Some members will
remember the Whitlam election in 1972 after Labor's 23
years in opposition; others will remember the Hawke
victory in 1983. Some members will not have experienced
the excitement of the these events. If the Howard
government is defeated, for members under 35, this will
be the first experience of the people throwing out a long
term conservative government. What an exciting night it
will be and won't it be amazing if we wake up on the 25th
November to a new era in Australian history!

We will be able to say goodbye to WorkChoices and feel
proud that we did our part in ensuring the quality of life
and working conditions for which we have fought so hard,
are passed onto our children. We will be able to look back
and see how close we came to seeing our rights disappear,
but how hard we worked to make sure it didn't happen.

We will be able to say goodbye to division in our
community. This Government was prepared to use scare
tactics for political ends, regardless of truth or without a
care for who they hurt or the long term damage to our
workers' rights. Howard fostered fear; fear of aboriginal
people taking “our land"; fear of refugees posing as
terrorists who throw their children overboard or fear of
Union bosses with muscles and tattoos coming to turn
your lights out!

We will be able to say good riddance to a government of
inaction and in denial on climate change, and feel relief
that we finally have a Government that will take global
warming seriously.

And we will be able to say good riddance to a government
with a fantatical belief in privatisation and the free
market's ability to deliver the essential services which are
central to our standard of living in a fair society — health,
education, childcare and aged care.

LET'S MAKE HISTORY ON 24TH NOVEMBER AND GET RID
OF WORKCHOICES AND SEND A MESSAGE THAT WILL BE
REMEMBERED FOR GENERATIONS — DON'T MESS WITH
WORKERS RIGHTS!

HOW TO CONTACT US
PHONE SYDNEY 9310 4000
OUTSIDE OF SYDNEY 1300 784 278
SYDNEY 39 - 47 RENWICK STREET REDFERN NSW
PO BOX 1865 STRAWBERRY HILLS NSW 2012
NEWCASTLE PO BOX 2268 DANGAR NSW 2309

LISMORE PO BOX 1056 LISMORE NSW 2480

ACT PO BOX 1012 DICKSON ACT 2602

Authorised by Sally McManus, Branch Secretary, Australian Services Union NSW & ACT (Services) Branch
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How long have you been in the rail industry?

| first joined the railways in September 2002 as a Senior
Transit Officer and | have worked in a couple of different
areas in the last couple of years like Government and
Customer relations and Project Management for Stations.
At the beginning of this year | went back to work as a
senior transit officer.

What does your job involve? Checking Tickets?

Well that's just part of the job and depending on who
you ask you'll get a different answer on how much a part
it plays. Transits provide security and revenue protection
for the City Rail network and some CountryLink services.
Some of the things | do daily are patrol trains and
stations, and yes check tickets. Like most RailCorp staff, a
big part of my role is customer service, providing
assistance and information or simply giving passengers
directions.

What types of issues have you dealt with being a
union delegate?

| was involved with the negotiation of the last Enterprise
Agreement and I'm now involved with the new union
collective agreement negotiations. As a union delegate
you spend a lot of time being a support person and
assisting members when they have a problem. Also as a
delegate you get to know work policies and procedures
fairly well, so you are able to give advice to members
and ensure management is doing the right thing.

What is the most important issue to you

at the moment?

Now that Howard has called an election for 24th of
November, | think it's important that we stop him from
getting another term in office. Locally the important issue
is a toss up between rosters and the way we (Transit
Officers) are investigated and what support we get from
management.

What do you think of the Howard Government's
WorkChoices?

The word that best sums up WorkChoices for me is
‘Draconian’. Why? WorkChoices puts most of the power
back into the hand of the boss, especially for workplaces
with 100 or less employees. If the boss is evil and does
not like you, he can sack you. Then you have to pay a

ONE MINUTE WITH DRAGAN BIRCEVIC

1 solicitor and or barrister to
take him to court. Imagine
the cost of fighting a court
case like that at your own
expense! Most people
even when they know
they are in the right would
find it hard to justify the

i risk of losing their family
home to fight a court case.
And, if you lose your case
you may have to pay the legal cost for the other side as
well.

Dragan.Bircevic

What do you think has been the biggest impact of
WorkChoices?

People who are already poorly paid, working in bad
conditions and struggling will have the last nail placed in
the coffin. Any change and their conditions and wages
will be lost. While for the rest of us our pay and
conditions will be gradually reduced until we think a
family friendly workplace is not having to work more
than 19 days straight and getting 2 days off in a row.
There is a reason why people fought and won the
conditions we currently enjoy and | don't want to be the
one to lose them and hand down worse conditions to
my children.

How do you think we can get rid of WorkChoices?
Simple. Vote against Howard and vote against
WorkChoices.

Why do you enjoy being a part of the ASU?

The ASU has been there for me over the years, and |
don't mean just me when | say me. It has helped me
help myself and my colleagues not just maintain, but
improve our work conditions.

| don't believe the union is a third party that you just call
when you are in trouble. To me, we, the members are
the union. So if we work as a team and look after each
others' interest, we can give ourselves and each other a
pat on the back. If things aren't going well then | don't
believe we need to look any further than ourselves and
ask, what have we done lately to help ourselves and our
colleagues?

RAILCORP CLASSIFICATION - REPORT BACK FOR MEMBERS

AS A RESULT OF THE DELEGATES WORKSHOP HELD ON
THE 31ST AUGUST THE COMBINED UNIONS HAVE
SOUGHT CLARIFICATION OF A NUMBER OF MATTERS
FROM RAILCORP.

Further to this, RailCorp has undertaken to prepare a

Q & A document based on questions from the workshop,
for the information of affected members. From these
discussions, the parties have agreed that the classification
structure will be implemented from 2008, if endorsed by
members.

The ballot of members will be conducted by the Electoral
Commission.

Commissioner Larkin of the (AIRC) convened a report
back on the 2nd October to review the progress of the
parties in respect of their obligations under the 2005 EA
and to consider procedural matters regarding voting
process and certification if approved.

A ballot of members is expected in late November. If the
Agreement is supported it will be implemented on 1
January 2008.

www.asuservices.labor.net.au
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QUESTIONS

1. Is your party committed to
rescinding WorkChoices?

LABOR PARTY

Mr Howard's unfair WorkChoices laws have gone too far. Labor's industrial
relations policy, Forward with Fairness, will get the balance right in the workplace
with both fairness and flexibility.

Under Labor, the Howard Government's unfair WorkChoices laws will be abolished.

LIBER/

2. Will your party commit to
abolishing AWA's?

AWAs have resulted in working Australians losing penalty rates, overtime, shift
allowance and redundancy entitlements with no compensation. AWAs will have
no place under Labor's new industrial relations system.

3. Will your party commit to the re-
establishment of an Independent
Umpire who can arbitrate disputes
where necessary?

A Rudd Labor Government will create a new independent umpire to ensure fairness
and balance in Australian workplaces. Federal Labor will establish Fair Work
Australia — because Australian working families need a new industrial relations
system with a fair and independent umpire.

4. Will your party commit to
reinstating unfair dismissal rights for
workers even if they are employed by
a corporation or employer with less
than 100 staff?

Under John Howard's laws, hardworking Australians can be dismissed without
warning for no reason or any reason. That isn't a fair or balanced system.

Labor wants a system which balances the need to protect good workers from being
sacked unfairly and the need for employers to manage their workforce.

Labor will ensure that all Australian employees are protected from unfair dismissal.
Our system will be a simpler, faster and less costly system to ensure claims are
resolved quickly and with a minimum of fuss.

5. Will you ensure that the Australian
Federal Minimum Wage is increased
annually through a transparent and
independent process that prioritises
the need for a living wage for working
families?

Under Labor the independent umpire, Fair Work Australia, will make a Federal
minimum wage determination annually. Submissions from all Australians will be
encouraged.

In adjusting minimum wages Fair Work Australia will be required to consider a
range of social and economic factors such as equity, employment and inflation.

Fair Work Australia will consider all the evidence available to it and make a decision
which is fair to Australian working families, promotes employment growth,
productivity, low inflation and downward pressure on interest rates.

Under Labor, Fair Work Australia will be required by legislation to publish updated
wage rates for all awards by 1 July each year.

6. Under WorkChoices wage rates and
classification arrangements are to be
removed from Awards. Will your party
commit to restoring these conditions
to Awards?

A Rudd Labor Government will guarantee a decent safety net for working
Australians. Labor's safety net will be in two parts.
¢ 10 legislated national employment standards for entitlements like annual leave,
parental leave and redundancy pay. Awards will contain 10 minimum
entitlements like penalty rates and overtime. Each award will also include an
individual flexibility clause.
¢ One of the 10 matters to be contained in awards will be minimum wages,
including skill based classifications.

The |
decl
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7. Will you give workers the right to
have a collective agreement if a
majority in the workplace wish to do
so?

Under Labor, if a majority of employees at a workplace want to bargain collectively,
their employer will be required to bargain collectively with them in good faith.
Good faith bargaining does not require bargaining participants to make concessions
or sign up to an agreement where they do not agree to the terms. Instead, good
faith bargaining encourages and assists employers and employees to consider the
issues central to bargaining and work efficiently towards making an agreement.
And Labor will ensure that each employee will have a choice about whether they
want to be represented in bargaining, including by a union.

8. Will your party commit to sign the
Kyoto protocol on Climate Change?

Labor will immediately ratify the Kyoto Protocol to help forge a global solution to
climate change. Labor is committed to playing its part in forging a global solution
through the processes of the United Nations Framework Convention on Climate
Change (UNFCCQ).

TR ANS“Ews www.asuservices.labor.net.au

Authorised by Sally McManus, Branch Secretary, Australian Services Union NSW & ACT (Services) Branch
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ERAL PARTY THE GREENS

The Australian Greens are now the only party committed to abolishing the WorkChoices regime in its entirety.
The Greens industrial policy calls for:

¢ The abolition of AWAs and no individual agreements that can override awards and collective agreements;

¢ An enforceable right for employees to collectively bargain;

e A strong, fair and enforceable set of minimum conditions for all employees;

e A strong and viable award system;

Universal access to unfair dismissal protection and redundancy pay;

Workers' representatives to have the right to enter workplaces;

Restoration of the AIRC as the independent umpire in the industrial relations system;

°
o
(]
e Legal protection for democratic rights, including the right to strike.

The Australian Greens are committed to abolishing AWAs and oppose any form of individual agreement that can
override awards or collective agreements. We believe a 5 year transition period for abolishing AWAs is too long.
AWAs undermine collective agreements and as such cannot form part of a fair and just industrial relations system.

The Australian Greens' Employment and Workplace Relations policy calls for the restoration of the powers of the
Australian Industrial Relations Commission. An independent arbitrator is essential for a fair and just industrial
relations system. We believe strongly in the role of the AIRC in setting minimum wages, deciding test cases on
important workplace conditions and in resolving workplace disputes, including through arbitration if necessary.

The Australian Greens are committed to restoring unfair dismissal protection for all employees. We do not believe
there should be any exemption for small businesses and in particular businesses as big as 100 employees. Unfair
dismissal laws are important in providing job security and empowering workers in the workplace.

|

T . The Australian Greens believe that the role of setting minimum wages ought to be returned to the Australian
he L|bera|s Industrial Relations Commission. The AIRC is best placed, with the necessary expertise to set minimum wages in
- Australia. We support a framework for minimum wage-setting that prioritises the need for a living wage and
IeCIIHEd to provides a transparent and independent process. We opposed the establishment of the Australian Fair Pay
Commission because it is not transparent and sets economic considerations above the Australian tradition of a

iswer these living wage for working families
questions

The Australian Greens support a strong comprehensive award system, including wage rates and classification
arrangements. The classification system is a very important part of a strong safety net. For award-reliant workers,
the majority of whom are women, the classification system is essential for job progression, up-skilling and wage
increases.

The right to bargain collectively is essential to a fair and just industrial relations system. The Australian Greens are
committed to ensuring that collective agreements are the primary means of setting wages and conditions. We
support an enforceable right for workers to bargain collectively so that an employer is required to enter into
collective agreements if a majority of workers wish to bargain collectively.

The Australian Greens support Australian ratification of the Kyoto Protocol, and taking a leading role in
negotiating a ‘post-Kyoto' multilateral emission abatement treaty which includes binding emission targets for all
countries.

TRANS“EWS www.asuservices.labor.net.au
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QUESTIONS

9. The Australian Rail Track
Corporation (ARTC) has a 60 year
lease of country NSW rail
infrastructure. Will your party support
a union collective agreement for the
workers of ARTC? Will your party
commit to keeping the ARTC as a
publicly owned entity?

LABOR PARTY

Under a Federal Labor government, if a majority of employees at a workplace want
to bargain collectively, their employer will be required to bargain collectively with
them in good faith. That will apply to ARTC just as it will apply to all other
workplaces. Labor is committed to keeping the ARTC as a publicly owned entity.

10. 457 Visa's are being extensively
used in the information technology
industry and elsewhere. Does your
party have any plans to ensure that
workers on these visa's are not
exploited or used to undercut
Australian wages and working
conditions? Will your party commit to
protecting 457 visa holders should
they question their own wages and
working conditions? What plans do
you have, if any, to police the use of
these visas?

Unlike the Howard Government's administration of the 457 visa, Labor will require
temporary work visa holders to be paid the same as Australian workers doing
similar jobs. Labor will maintain the Minimum Salary Level as a base salary within
the 457 visa program.

Temporary skilled migration should only occur where the relevant position cannot
be filled by an Australian. The vacant position must also be available to Australian
workers with the requisite skills at the relevant market rate. Labor will ensure this
has been tested before temporary work visas are issued and that overseas
qualifications are verified by the appropriate Australian regulatory authority.
Under Labor, 457 visa holders will also have access to the new industrial relations
umpire , Fair Work Australia, and to unfair dismissal laws which will provide them
with protection in the Australian workplace.

s e R
Low cost banking for ASU members

Members Equity Bank offers
ASU members:

; ; “egit cat
A Home Loan with no hidden costs

5 star CANNEX rating - Mastercard*®

Best Investment Account awarded by Money Magazine 2007*
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Fee free Term Deposit

Online Savings Account that pays high interest on every dollar

MembersEquity
Bank

& ‘me
\/ The Super Funds Bank

Call today on 1300 309 374 or visit membersequitybank.com.au

2007 Best of the Best Awards, Bank Category. *Awarded Best Investment Account by Money Magazine 2007. *CANNEX credit card 5 star rating Nov. 2006. Applications are subject to credit
approval. Fees and charges apply. Terms and conditions available on request. This is general information only and you should consider if these products are appropriate for you. Members Equity
Bank Pty Ltd ABN 56 070 887 679 AFS Licence: 229500. 74352 AD18 Awards/1007
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between mainland capital cities.

The Australian Greens are strong supporters of unions and believe in the restoration of the rights of unions.
The right to bargain collectively is essential to a fair and just industrial relations system. The Australian Greens are
committed to ensuring that collective agreements are the primary means of setting wages and conditions.

The Australian Greens support a comprehensive, integrated public transport system, with critical components
publicly owned and controlled. The Greens support public ownership of the national rail system. We will work to
achieve public ownership of the rail network connecting capital cities, industrial cities and ports. We will seek to
raise the rail network to a standard which enables the operation of fast freight and passenger trains, including

employers.

STATION MANAGERS ROSTER DISPUTE

There is a major skills shortage in Australia which the Howard Government has failed to address. This needs to be
tackled through a combination of education, training and industry policy. This would reduce the need for overseas
recruitment of labour. However, the existence of a global labour market means there will always be a need for a
significant number of workers to be able to engage in temporary work in Australia. The visa system, including
monitoring and enforcement, must operate to prevent such workers becoming a pool of exploited labour.

The most important step in ensuring 457 and other work visas are not used to undercut wages and working
conditions is to restore and extend the role of unions in our workplaces. For example, right of entry provisions.
No worker should be penalised for questioning their wages and conditions, but the vulnerability to visa
cancellation and deportation of those on 457 visas, puts pressure on workers to remain silent and obedient. The
Greens want to see specific legislation designed to protect workers that speak out.

In addition, the Department of Immigration should have additional resources to monitor the use of such visas by

COMMISSIONER LARKIN'S, OF THE AIRC HAS HANDED
DOWN HER DECISION IN THE STATION MANAGERS
CASE.

Members would recall that after a negative public media
attack on ASU members in Station Management,
RailCorp sought to implement rosters that would more
than halve Station Managers access to rostered weekend
work. The effect of this was to reduce Station Managers
take home pay by up to $20,000, if not more, over a 12
month period. RailCorp falsely claimed that Station
Managers were rostering themselves to work weekends

in order to attract higher levels of shift penalty payments
and therefore deprive other station staff access to
weekend penalty payments. RailCorp also claimed that
Station Managers were allocating overtime to themselves
at the expense of other staff who were denied access to
overtime in an equitable manner.

The ASU and RTBU funded a case in the AIRC but were
unsuccessful. The ASU will now appeal this decision
because should RailCorp be able to unilaterally change
master rosters it will have widespread implications for all
Station and RailCorp staff.

TRANS"EWS www.asuservices.labor.net.au

FLEXIBLE
HOME LOANS
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PHONE 1313 61
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Encompass Credit Union Limited. ABN 43 087 650 011. AFSL No. 238426.
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BARRY RULE GOES FISHING.

AFTER A LONG CAREER WITH RAILCORP CULMINATING
IN THE APPOINTMENT AS A SENIOR TRAIN CONTROLLER
AT SYDNEY TERMINAL BARRY RULE TOOK ON A NEW
CHALLENGE.

. B

Barry Enjoying his retirement

Barry has been an ASU delegate for many years but in
2003 he was elected as the President of the ASU and of
the Transport Industry Division. When Barry's term as
President ended this year he became an Assistant
Secretary and in October retired to travel Australia and
enjoy a well earned retirement.

Barry came to the President's role by winning an election
and through his hard work and dedication to his new role
he was able to consolidate a strong Transport Committee
of Management to protect the workplace interests of
ASU members in Transport.

With the onslaught of the Howard Governments
WorkChoices legislation Barry, as part of ASU Secretary
Sally McManus's team, was able to provide strong
leadership and direction for all ASU members.

Barry will be greatly missed, but he has promised not to
be a stranger. Members will miss Barry's strength taking
on RailCorp bosses and his cool head and advice in times
of crisis. Barry we wish you all the best in your well
earned retirement.

KEEP US INFORMED so WE KEEP YOU INFORMED...PLEASE TELL US

IF YOUR EMPLOYMENT OR PERSONAL DETAILS HAVE CHANGED.
PHONE: 9310 4000 FAX: 9698 8936

FIRST STATE SUPER

FSS Trustee Corporation
ACN 118 202 672 AFSL 293340

and security

Choose your future with First State Super

Not for profit fund and no commissions paid

Best fee deal for super funds that anyone can join’ :
Web: www.firststatesuper.com.au

Choice of 10 Investment Strategies and
$15 billion in assets

Value for money insurance cover?
Join over 500,000 members

1. SelectingSuper, a company of Rainmaker Information Pty Limited ABN 86 085 610
996, describes the best overall fees payable where overall fees are calculated for a
member eaming around $50,000 pa and who has $50,000 in their super fund's default
investment option (www.selectingsuper.com.au).

2. Rainmaker Information Pty Limited ABN 86 095 610 996 2005 annual superannuation
fund group insurance survey ranked First State Super's Death and Total and
Permanent Disablement cover within the Top 10 in Australia for a 40 year old member.

Phone: 1300 650 873

Email: enquiries@firststatesuper.com.au

This communication contains general information only and does not take into account your
specific objectives, financial situation or needs. It is therefore important, before deciding
whether to become a member of First State Super (or, if you are already a member, to
cantinue your membership) that you consider the First State Super Praduct Disclosure
Statement (FDS) having regard to your own situation. The PDS is available by visiting

our website or by calling us. The information contained in this document is current as at
October 2007. Prepared by FSS Trustee Corporation ACN 118 202 672, AFSL 293340,
RSE LOO02127 the trustee of First State Superannuation Scheme RSE R1005134.
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