

















Beware of d

IN THE PAST 19 MONTHS SINCE WORKCHOI

. Workers should feel comfortable raising OH&S
issues with mana, nt without fear of getting the sack.
This should be a right for all workers. Unfortunately
because of the vulnerable position workers' now operate
under, OH&S issues are not being discussed and this

- endangers the health and safety of workers.

Here are a few examples of serious
business that have gone unnoticed an
rectification:

emicals

E HAVE OBSERVED A DISTINCT SHIFT WHERE
VIRONMENT IN WHICH EMPLOYERS AND HR

EASED EMPLOYER POWER. THIS IS PRODUCING MANY WORKING ENVIRONMENT BASED ON FEAR WHERE
S ARE TOO SCARED TO QUESTION MANAGEMENT OVER ISSUES.

CARCINOGENIC CHEMICALS

Chemically based inks or dyes should not be used in
electronic printers as they emit toxic fumes and are
extremely dangerous to the health of workers.

According to the Technical Officer of Toyo Inks, engineers
e a chemical called ‘shellite’ to assess whether or
used is safe to put through printers.

457 visas a threat to us all

AUSTRALIA'S 457 VISA PROGRAM IS GLOSSED IN A
POSITIVE HYPE THAT CLAIMS IT ADDRESSES THE
SHORTAGE OF SKILLED WORKERS, WHEN ALL IT'S REALLY
DOING IS PUTTING IN PLACE MEASUREMENTS THAT
ENABLE THE ABUSE OF OVERSEAS BORN WORKERS AND
UNDERCUT AUSTRALIAN WAGES.

The 457 visa scheme, which issues temporary work visas
that allow foreign born workers into Australia for up to
four years, has been the source of much controversy.

The controversy stems from concerns over claims that
companies are using the visas to abuse foreign workers as
well as undercut Australian wages.

The 457 visa scheme paired with the Howard
Government's Workchoice's laws has increased Labor's
concerns that the visa will be used in a way to deny
Australians working opportunities.

Unions and the ALP believe the scheme is a tool for
companies to increase their profit margins by exploiting
foreign workers through low wagesand sub-
standardworking conditions. The visa scheme enables the
employers to take on board cheap foreign workers and
they are not required to advertise vacancies before they
sponsor foreign workers. There have already been many
cases of workers being underpaid by companies.

The IT industry has been using these visa's because
company's claim they cannot find Australian based
workers. However, once these visa's are used and we open
up to the global labour market — we are giving up on ever
developing local skills and a strong industry for future
generations of Australian workers.

These visa also threaten to lower Australian wages and
conditions. The big problem is this — if a worker on a 457
visa complains about their working conditions or tries to
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THE 457 VISA SCHEME PAIRED
WITH THE HOWARD
GOVERNMENT’S
WORKCHOICE’S LAWS HAS
INCREASED CONCERNS THAT
THE VISA WILL BE USED IN A
WAY TO DENY AUSTRALIANS
WORKING OPPORTUNITIES.

enforce their legal rights, a company can sack them. Once
they are terminated, their visa is no longer valid and they
have to leave the country. How on earth can workers
enforce their rights is they are deported or forced to leave?
Workers on these visa's are in an extremely vulnerable
position which can be easily exploited by unscrupulous
employers. Even if they have rights — enforcing them is
almost impossible.

There are also many grey areas and loopholes in the
scheme. Employers can bring in workers to the country
without having to pay for their return trip. If employment
for some reason terminates before the validity of the visa
the worker must leave Australia without delay, which is a
great financial burden for the workers. This was recently
an issue for a north QLD business involved in the mining
support sector. Because the business is going through a
restructure they are no longer accredited to continue
employing their current 457 workers. Consequently, the
workers are left with 28 days before their visa runs out.

The 457 visa program is just one aspect of our current
draconian Industrial Relations reforms. The Howard
Government's Industrial Relations laws are so extreme that
even Margaret Thatcher in her prime would not attempt to
execute them.




ASU ELEGTION

Do you believe Workchoices needs to be ripped up?

Do you want to do everything you can to contribute to
getting rid of the Howard Government this year?

IF YOU ANSWERED A LOUD YES, THEN VOLUNTEER TO BECOME
A PART OF THE ASU 2007 FEDERAL ELECTION CAMPAIGN TEAM.

O YES, | WANT TO SIGN UP FOR THE 33 DAY CHALLENGE Q YES, | WANT TO SIGN UP FOR THE 8 DAY CHALLENGE

Q | WANT TO VOLUNTEER SOME OF MY TIME BUT CAN'T COMMIT TO 33 DAYS OR EVERY WEEKEND

| WOULD LIKE TO WORK: Q IN A MARGINAL SEAT Q IN THE ASU REDFERN OFFICE

DO YOU HAVE A CAR: Q YES Q NO

| AM ALSO ABLE TO CONTRIBUTE BY: Q ASSISTING ON ELECTION DAY Q DISPLAYING A YOUR RIGHTS AT WORK SIGN IN MY YARD

Q BECOMING INVOLVED IN MY LOCAL YOUR RIGHTS @ WORK GROUP

NAME:

PHONE: EMAIL:

PLEASE FAX BACK TO THE ASU ON 02 9698 8936

FIRQT QTATE SUPER

Flexible contribution options

Death and disablement insurance cover for
eligible members

Range of 10 investment strategies

Choice of 2 retirement income streams

*Open to anyone who is eligible to be a member of a superannuation fund (age restrictions apply).

Please consider the First State Super Product Disclosure Statement (PDS) having regard to your own situation before deciding whether to become a member
or continue membership. A copy is available by calling us or visiting our website. The information contained in this document is current as at August 2007.
Prepared by FSS Trustee Corporation ACN 118 202 672, AFSL 293340, RSE L0002127, the trustee of First State Superannuation Schema RSE R1005134.




