
p3 Howard’s Laws and
Discrimination against Women

p8 SACS members stare 
down WorkChoices

p4 Parties Respond to 
ASU Election Survey

FOR WORKERS IN THE COMMUNITY SECTOR THERE IS SO
MUCH AT STAKE IN THIS ELECTION – SO MANY OF OUR
RIGHTS AT WORK ARE AT RISK. 

WHAT WILL THREE MORE YEARS OF WORKCHOICES MEAN
FOR US?
AWAS – A WAY TO GET RID OF PENALTY RATES 
AND FREEZE WAGES
Several for-profit out of home care services have offered
AWAs (Howard’s individual contracts) since WorkChoices
was brought in. Each of these AWAs attempted to do two
things – abolish penalty rates for shift work and freeze
wages for three years. 
These employers wanted AWAs as a way of reducing the
wages bill so they could undercut other services who pay
Award rates. 
ASU members refused to sign these contracts. However,
new employees had little choice as they were a condition of
employment. Pretty soon the new employees outnumbered
ASU members and guess who was then rostered for night
and weekend work? The cheaper AWA workers! 
Services like this will not be able to keep good workers and
service standards will inevitably drop. In the meantime, all
youth services suffer as funding bodies fund those with the
cheapest tender. This robs good services and robs the

industry of good jobs. It drives wages and standards down
for all of us.
AWAs will affect us all if WorkChoices is not abolished.
OUR AWARDS
SACS NSW – The “Fair Pay” Commission has listed our
Award as one of the first to be stripped back. This means
we will lose hard won conditions with a stroke of a pen. 
SACS ACT, CETSS and FDC Awards – These Awards will also
be further stripped back. The only pay increases are the
“Fair Pay” increases meaning we slip further behind wages
in the public sector. Workers are expected to enterprise
bargain for increases. This is not practical or even possible in
our industry where employers are dependant on
government funding for wages.
UNFAIR DISMISSAL
Nearly all SACS members who are under Workchoices have
lost their right to a hearing if dismissed unfairly. There is
NOTHING these members can do if they lose their job
unfairly. We have already seen instances of gross injustice.
We have seen members sacked because a new
management committee took over and wanted to employ
their friends and family. There was NOTHING these
members could do as there were fewer than 100 employees
and they were under WorkChoices.
Gross injustice will continue unless WorkChoices is
abolished.
WORKCHOICES MASS CONFUSION
Our industry has been suffering un-necessary, ongoing and
unresolvable confusion and stress because NO SACS
employer can say with absolute certainty whether or not
they are under WorkChoices. We now have TWO sets of
wages and working conditions in our industry. The Liberal
and National parties will not even acknowledge the problem
because they do not want to admit there is ANYTHING
wrong with WorkChoices. 
We can now all have our say on WorkChoices on 24
November! Abolish WorkChoices, put the Liberal or
National Party last!

Vote to abolish
WorkChoices!
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YOUR SACS TEAM
ON 24 NOVEMBER WE WILL FINALLY GET A
CHANCE TO GET RID OF HOWARD’S
WORKCHOICES AND STOP IN ITS TRACKS
LAWS THAT HAVE JUST BEGUN TO EAT
AWAY AT THE FABRIC OF OUR SOCIETY.

WorkChoices has given all ASU members
reason to be concerned as our rights that

we have taken for granted – penalty rates, overtime and
allowances are at risk. WorkChoices has allowed employers
to take away those conditions upon which working people
depend. No wonder so many are turning against the
Howard Government. You cannot expect to hurt working
people so directly and seriously and be rewarded at the
ballot box.     

It’s a tough task to defeat a conservative government and
it doesn’t happen very often. Most of us will only witness
this a couple of times in our lives. Some members will
remember the Whitlam election in 1972 after Labor’s 23
years in opposition; others will remember the Hawke
victory in 1983. Some members will not have experienced
the excitement of the these events. If the Howard
government is defeated, for members under 35, this will
be the first experience of the people throwing out a long
term conservative government. What an exciting night it
will be and won’t it be amazing if we wake up on the 25th
November to a new era in Australian history!

We will be able to say goodbye to WorkChoices and feel
proud that we did our part in ensuring the quality of life
and working conditions for which we have fought so hard,
are passed onto our children. We will be able to look back
and see how close we came to seeing our rights disappear,
but how hard we worked to make sure it didn’t happen. 

We will be able to say goodbye to division in our
community. This Government was prepared to use scare
tactics for political ends, regardless of truth or without a
care for who they hurt or the long term damage to our
workers’ rights. Howard fostered fear; fear of aboriginal
people taking “our land”; fear of refugees posing as
terrorists who throw their children overboard or fear of
Union bosses with muscles and tattoos coming to turn
your lights out!

We will be able to say good riddance to a government of
inaction and in denial on climate change, and feel relief
that we finally have a Government that will take global
warming seriously.  

And we will be able to say good riddance to a government
with a fantatical belief in privatisation and the free
market’s ability to deliver the essential services which are
central to our standard of living in a fair society – health,
education, childcare and aged care.

LET’S MAKE HISTORY ON 24TH NOVEMBER AND GET RID
OF WORKCHOICES AND SEND A MESSAGE THAT WILL BE
REMEMBERED FOR GENERATIONS – DON’T MESS WITH
WORKERS RIGHTS!

SOCIAL AND COMMUNITY SERVICES
COMMITTEE  OF MANAGEMENT 2007 – 2011
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AS COMMUNITY WORKERS WE
SPEND OUR WORKING LIVES
WITH PEOPLE AND IN
COMMUNITIES ADDRESSING
ISSUES OF DISADVANTAGE,
POVERTY AND OFTEN JUST BAD
LUCK. WE WORK FOR A FAIRER
SOCIETY, YET OVER THE PAST 11
YEARS UNDER A HOWARD

GOVERNMENT, MORE AND MORE OF US ARE DOING 
IT TOUGH.

Our ASU slogan for our recent conference “The fight of
our Lives” Election 07’ almost said it all but I also think
this campaign is the fight for our lives.
We must throw out the Howard/Costello
Liberal/National Coalition from the Commonwealth
Government or risk our lives and the lives of workers
and their families being diminished for decades.
The hard fought pay and conditions of our SACS NSW
Award will be among the first to go. Under Howard and
Hockey’s Industrial Relations AWA’s, as SACS workers
we will have no rights to our Award conditions such as
any paid sick leave, 4 weeks holiday pay, penalty rates,
carers leave or the right to collectively bargain for pay
and conditions. 
I fear for the family lives of our children and for the
world of work our grandchildren will inherit. Unless we
ensure a Labor Federal government we will be the only
generation of Australians to have passed on poorer
working conditions to our grand children.
As SACS workers we must throw our work and will to
preserving the best in our communities and improving,
not destroying the lives of ordinary working people and
their families.
Get rid of the Howard Government on November 24th
and we will again have a chance to build a decent
society.
— Fran Teirney, President, SACS Division

Go to www.asuservices.labor.net.au to check the audited finances of the
NSW and ACT (Services) Branch of the ASU for the year ended 30 June
2007. The Auditors have declared the financial reports present a true and
accurate financial position of your union.

HOW TO CONTACT US
PHONE SYDNEY 9310 4000

OUTSIDE OF SYDNEY 1300 784 278
SYDNEY 39 - 47 RENWICK STREET REDFERN NSW PO BOX 1865

STRAWBERRY HILLS NSW 2012 
NEWCASTLE PO BOX 2268 DANGAR NSW 2309 

LISMORE PO BOX 1056 LISMORE NSW 2480 
ACT PO BOX 1012 DICKSON ACT 2602 
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WHAT’SGOINGONOUTTHERE?

THIS STORY WILL SHOCK YOU. THE NAME OF THE
EMPLOYER AND THE EMPLOYEE HAVE BEEN REMOVED
TO PROTECT THE EMPLOYEE FROM FURTHER
DISCRIMINATION. 

The shameful behaviour of a SACS employer of a large
number of employees demonstrates the appalling state of
affairs that  now exists in Australia’s workplaces under
the new IR laws. Gone is the Independent umpire, gone
is the notion of fairness.

Under the present government’s WorkChoices, things are
even tougher for women. Employers with fewer than
100 employees can now dismiss a worker without having
to justify their decision to do so before the independent
umpire, the Australian Industrial Relations Commission.
An unscrupulous employer could decide finding a
position for a woman to return to after her maternity
leave is all too hard, and just dismiss her instead.

Whilst the case below did not result in the employee
being dismissed (yet), it paints a sad and sorry tale.

Julie* (not her real name), an ASU member had been on
maternity leave and was due to return to work. She took
the initiative and discussed her options about her return
to work with the HR Manager before she returned. She
was assured that her employer would accommodate her
request to return to her original workplace which was
close to home where she could breastfeed. When she did
return, she was threatened with dismissal if she breastfed
the baby in the workplace. Eventually an understanding
was reached about how she could continue
breastfeeding.

Sadly, on Julie’s return to work, these assurances were
not upheld. Firstly, Julie was rostered at a different work
location to the one which had been agreed. Further she
was told that there was no guarantee about her work
location which could vary depending on the decision of
the employer. Julie was sent to a workplace some 30
kilometers away. 

Despite all this, Julie decided to give it a go. She took her
lunch break in two 15 minute sessions so that she could
express milk which her partner would then come and
collect to take home to their baby. 

And as if this was not difficult enough, Julie was dealt
another blow. Shortly after starting back at the new
location she experienced severe pain. Julie’s doctor
advised her and the employer that the heavier duties that
she was performing at the new worksite were
aggravating an existing health problem.

The existing health problem had been made known to
the employer and was a result of Julie’s pregnancy. The
sort of additional duties required at the new site, for
example carrying heavy loads of washing and shopping
for elderly patients and the intensive personal care of
patients all caused greater stress on her condition. Julie’s
original worksite offered the chance for lighter duties but
management refused to offer the option of moving back
to that site.

Julie had no option but to take unpaid leave while she
recovered from the aggravation of the pre-existing health
condition and the process of trying to get back to work a
second time. The employer was still refusing to allow
Julie to return to a suitable site. 

But Julie did not give up in the face of this most shocking
treatment.

“I’ve had nothing but negative treatment returning to
work from maternity leave from this organisation to
which I have been loyal for the past four years!” says
Julie. “I eventually had to ring the union to get help.
Even then we had to go to the State Industrial Relations
Commission three times before we could get me back to
work at a suitable location.” 

But Julie’s employer had not given up on their appalling
behaviour. When Julie’s matter got to court the employer
claimed they were covered by John Howard’s
WorkChoices and the State Industrial Commission could
not deal with the matter.

This employer was willing to do anything to escape
letting the Independent Umpire examine what was going
on. But in the end Julie got justice.

Julie is now back to work and is also well on the road to
recovering full health in the near future.

The State Industrial Relations Commission assisted the
ASU sort out the health and safety issues and the
obligation on the employer to make a reasonable
adjustment to avoid exposure to risk. Despite
WorkChoices, we were still able to refer disputes about
health and safety and also discrimination to the State
Industrial Relations Commission. 

HOWARD’S LAWS AND DISCRIMINATION AGAINST WOMEN.

KEEP US INFORMED SO WE KEEP YOU INFORMED…PLEASE TELL US IF

YOUR EMPLOYMENT OR PERSONAL DETAILS HAVE CHANGED. 

PHONE: 9310 4000 FAX: 9698 8936
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Mr Howard’s unfair WorkChoices laws have gone too far. Labor’s industrial
relations policy, Forward with Fairness, will get the balance right in the workplace
with both fairness and flexibility.
Under Labor, the Howard Government’s unfair WorkChoices laws will be abolished. 

AWAs have resulted in working Australians losing penalty rates, overtime, shift
allowance and redundancy entitlements with no compensation. AWAs will have no
place under Labor’s new industrial relations system.

A Rudd Labor Government will create a new independent umpire to ensure fairness
and balance in Australian workplaces. Federal Labor will establish Fair Work
Australia – because Australian working families need a new industrial relations
system with a fair and independent umpire.

Under John Howard’s laws, hardworking Australians can be dismissed without
warning for no reason or any reason. That isn’t a fair or balanced system.
Labor wants a system which balances the need to protect good workers from being
sacked unfairly and the need for employers to manage their workforce.
Labor will ensure that all Australian employees are protected from unfair dismissal.
Our system will be a simpler, faster and less costly system to ensure claims are
resolved quickly and with a minimum of fuss.

Under Labor the independent umpire, Fair Work Australia, will make Federal
minimum wage determination annually. Submissions from all Australians will be
encouraged. 
In adjusting minimum wages Fair Work Australia will be required to consider a
range of social and economic factors such as equity, employment and inflation.
Fair Work Australia will consider all the evidence available to it and make a decision
which is fair to Australian working families, promotes employment growth,
productivity, low inflation and downward pressure on interest rates.
Under Labor, Fair Work Australia will be required by legislation to publish updated
wage rates for all awards by 1 July each year.

A Rudd Labor Government will guarantee a decent safety net for working
Australians. Labor’s safety net will be in two parts. 

• 10 legislated national employment standards for entitlements like annual leave,
parental leave and redundancy pay. Awards will contain 10 minimum
entitlements like penalty rates and overtime. Each award will also include an
individual flexibility clause.
• One of the 10 matters to be contained in awards will be minimum wages,
including skill based classifications.

Under Labor, if a majority of employees at a workplace want to bargain collectively, their
employer will be required to bargain collectively with them in good faith. Good faith
bargaining does not require bargaining participants to make concessions or sign up to an
agreement where they do not agree to the terms. Instead, good faith bargaining encourages
and assists employers and employees to consider the issues central to bargaining and work
efficiently towards making an agreement. And Labor will ensure that each employee will have
a choice about whether they want to be represented in bargaining, including by a union.

Only a Rudd Labor Government can work with the States to deliver a uniform
national industrial relations system for Australia’s private sector. A Rudd Labor
Government will rely upon all of the Constitutional powers available to it in
government to legislate national industrial relations laws. Labor will also work
cooperatively with the States to achieve national industrial relations laws for
the private sector. This will remove much of the current confusion about the
overlap between federal and state jurisdictions. Current arrangements for the
public sector and local government can continue with many of these workers
regulated by State industrial relations jurisdictions. Labor will continue to
consult with community services sector employees and their representatives to
ensure these employees are clear about where they will stand under Labor’s
new national industrial relations system.

QUESTIONS LABOR PARTY LIBERA

The L
decli

answe
que

1. Is your party committed to
rescinding WorkChoices? 

2. Will your party commit to
abolishing AWA’s? 

3. Will your party commit to the re-
establishment of an Independent
Umpire who can arbitrate disputes
where necessary? 

4. Will your party commit to
reinstating unfair dismissal rights for
workers even if they are employed by
a corporation or employer with less
than 100 staff?

5. Will you ensure that the Australian
Federal Minimum Wage is increased
annually through a transparent and
independent process that prioritises
the need for a living wage for working
families? 

6. Under WorkChoices wage rates and
classification arrangements are to be
removed from Awards. Will your party
commit to restoring these conditions
to Awards? 

7. Will you give workers the right to
have a collective agreement if a
majority in the workplace wish to 
do so?

8. In some industries like the social and
community services industry, the use of the
corporation’s power by the Government
has given rise to total confusion as to
whether or not workers are covered by the
Federal or State Industrial Relations
systems. Some parties have agreed to
allow local government and public sector
workers to remain in the state system. Will
your party commit to allowing the SACS
industry to remain in the State system so
this confusion is removed?

FEDERALELECTION07: THE ASU PUT THESE QUESTIONS TO THE THREE MAJO
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The Australian Greens are now the only party committed to abolishing the WorkChoices regime in its entirety. 
The Greens industrial policy calls for:
• The abolition of AWAs and no individual agreements that can override awards and collective agreements;
• An enforceable right for employees to collectively bargain;
• A strong, fair and enforceable set of minimum conditions for all employees;
• A strong and viable award system;. 
• Universal access to unfair dismissal protection and redundancy pay;
• Workers’ representatives to have the right to enter workplaces; 
• Restoration of the AIRC as the independent umpire in the industrial relations system;
• Legal protection for democratic rights, including the right to strike;

The Australian Greens are committed to abolishing AWAs and oppose any form of individual agreement that can
override awards or collective agreements. We believe a 5 year transition period for abolishing AWAs is too long.
AWAs undermine collective agreements and as such cannot form part of a fair and just industrial relations system.

The Australian Greens’ Employment and Workplace Relations policy calls for the restoration of the powers of the
Australian Industrial Relations Commission. An independent arbitrator is essential for a fair and just industrial
relations system. We believe strongly in the role of the AIRC in setting minimum wages, deciding test cases on
important workplace conditions and in resolving workplace disputes, including through arbitration if necessary.

The Australian Greens are committed to restoring unfair dismissal protection for all employees. We do not believe
there should be any exemption for small businesses and in particular businesses as big as 100 employees. Unfair
dismissal laws are important in providing job security and empowering workers in the workplace.

The Australian Greens believe that the role of setting minimum wages ought to be returned to the Australian
Industrial Relations Commission. The AIRC is best placed, with the necessary expertise to set minimum wages in
Australia. We support a framework for minimum wage-setting that prioritises the need for a living wage and
provides a transparent and independent process. We opposed the establishment of the Australian Fair Pay
Commission because it is not transparent and sets economic considerations above the Australian tradition of a
living wage for working families

The Australian Greens support a strong comprehensive award system, including wage rates and classification
arrangements. The classification system is a very important part of a strong safety net. For award-reliant workers,
the majority of whom are women, the classification system is essential for job progression, up-skilling and wage
increases.

The right to bargain collectively is essential to a fair and just industrial relations system. The Australian Greens are
committed to ensuring that collective agreements are the primary means of setting wages and conditions. We
support an enforceable right for workers to bargain collectively so that an employer is required to enter into
collective agreements if a majority of workers wish to bargain collectively.

The Government’s use of the Corporations power in the Constitution to try and create a national industrial
relations scheme has created a confusing mess.  The community services industry is particularly hard hit by these
reforms – community groups may or may not be a trading corporation, depending on the source of their income.
The Australian Greens’ Employment and Workplace Relations policy calls for the retention of the State-based
industrial relations system and we support allowing the social and community services industry to remain in the
State system.

THE GREENSERAL PARTY

he Liberals
declined to
nswer these
questions

AJOR PARTIES AND HERE ARE THEIR RESPONSES.
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Call today on 1300 309 374 or visit membersequitybank.com.au

Low cost banking for ASU members

Members Equity Bank offers
ASU members:

� A Home Loan with no hidden costs

� 5 star CANNEX rating - Mastercard*

� Best Investment Account awarded by Money Magazine 2007
+

� Cheapest Personal Loan awarded by Money Magazine 2007^

� Fee free Term Deposit

� Online Savings Account that pays high interest on every dollar

74352_ASU News AD18 Awards.indd    1 16/10/2007    2:39:07 PM

FEDERALELECTION07: THE ASU PUT THESE QUESTIONS TO THE THREE MAJO

QUESTIONS LABOR PARTY LIBER

The 
decl

answ
que

9. Under current funding arrangements
the NSW State and ACT Governments
have publicly committed to fully
supplementing grants to SACS to meet
wage increases awarded by the Industrial
Commission. Will your party commit to
the same arrangements for Federal
funding? 

10. Community organisations are one
of the most important advocates for the
socially marginalised and disadvantaged.
Will your party commit to explicitly
recognising and supporting the role of
advocacy of such organisations? 

11. Will your party commit to sign the
Kyoto protocol on Climate Change?

15. 457 Visa’s are being extensively
used in the information technology
industry and elsewhere. Does your party
have any plans to ensure that workers
on these visa’s are not exploited or used
to undercut Australian wages and
working conditions? Will your party
commit to protecting 457 visa holders
should they question their own wages
and working conditions? What plans do
you have, if any, to police the use of
these visas?

Labor understands the need for grant funding to keep pace with increased costs, especially
wages. Also important is the need for funding security through length of contracts. These
issues are critical to the community sector’s ability to attract and retain staff.

Labor strongly supports the important advocacy role that many community organisations
play in giving a voice to different groups in our community. Labor believes that this voice
should be strong and independent.

Labor will immediately ratify the Kyoto Protocol to help forge a global solution to climate
change. Labor is committed to playing its part in forging a global solution through the
processes of the United Nations Framework Convention on Climate Change (UNFCCC).

Unlike the Howard Government’s administration of the 457 visa, Labor will require
temporary work visa holders to be paid the same as Australian workers doing similar jobs.
Labor will maintain the Minimum Salary Level as a base salary within the 457 visa
program. Temporary skilled migration should only occur where the relevant position cannot
be filled by an Australian. The vacant position must also be available to Australian workers
with the requisite skills at the relevant market rate. Labor will ensure this has been tested
before temporary work visas are issued and that overseas qualifications are verified by the
appropriate Australian regulatory authority. 
Under Labor, 457 visa holders will also have access to the new industrial relations umpire ,
Fair Work Australia, and to unfair dismissal laws which will provide them with protection in
the Australian workplace.
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AJOR PARTIES AND HERE ARE THEIR RESPONSES.

THE GREENSBERAL PARTY

The Liberals
declined to
nswer these
questions

We recognise the importance of the social and community sector and its contribution to our society. We also
acknowledge that wage rates in the sector are relatively low, due in large part to funding arrangements. The
Australian Greens support increased funding to the social and community sector to ensure fair wages.

The Australian Greens have been outspoken in their support of the rights of community organisations to advocate
for the socially marginalized and disadvantaged. We have condemned the federal government’s move to threaten
de-funding such organisations on the basis of their advocacy activities. We are absolutely committed to
recognising and supporting the important role of advocacy by community organisations.

The Australian Greens support Australian ratification of the Kyoto Protocol, and taking a leading role in
negotiating a ‘post-Kyoto’ multilateral emission abatement treaty which includes binding emission targets for 
all countries.

There is a major skills shortage in Australia which the Howard Government has failed to address. This needs to be
tackled through a combination of education, training and industry policy. This would reduce the need for overseas
recruitment of labour. However, the existence of a global labour market means there will always be a need for a
significant number of workers to be able to engage in temporary work in Australia. The visa system, including
monitoring and enforcement, must operate to prevent such workers becoming a pool of exploited labour. The
most important step in ensuring 457 and other work visas are not used to undercut wages and working
conditions is to restore and extend the role of unions in our workplaces. For example, right of entry provisions. No
worker should be penalised for questioning their wages and conditions, but the vulnerability to visa cancellation
and deportation of those on 457 visas, puts pressure on workers to remain silent and obedient. The Greens want
to see specific legislation designed to protect workers that speak out. In addition, the Department 
of Immigration should have additional resources to monitor the use of such visas by employers. 
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LINKS YOUTH AND DISABILITY SERVICE OPERATES IN
WESTERN SYDNEY. IN FEBRUARY 2007 THIS EMPLOYER
THOUGHT THEY HAD A GOOD IDEA – THEY DECIDED
THAT THEY WERE A CONSTITUTIONAL CORPORATION
AND WERE COVERED BY WORKCHOICES AND THEN
DECIDED TO START PUTTING THEIR STAFF ON AWA’S.

Remember — AWA’s, strip away Award conditions and
leave employees with no bargaining power whatsoever.
AWA’s only have to include five minimum conditions
which cover a minimum wage, annual leave, personal
leave, sick leave and hours of work. The weekly hours of
work can be established on the basis of averaging over a
longer period of up to a year which can result in great
discrepancies from week to week.

However the Links plan went much further than just
offering AWA’s with reduced conditions. At Links,
management planned to restructure the company by
making all staff redundant and rehiring some staff on
AWA’s through smaller companies in order to avoid
payroll tax. 

The AWA’s offered at Links included the following:
NO pay rise for 5 years. This is changed from the SACS

Award which has a guaranteed 3.5% pay rise each year
for the next 2 years. With the cost of living increasing by
over 3% per year, this would mean workers would have
received a real pay cut by 15-20% over the life of the
AWA.

NO yearly increments. The SACS award contains yearly
increments that reflect the greater experience of
employees who remain in the industry.

A whole new start to employment which meant that
workers would go on to 6 months probation during
which time they could be fired for no real reason.

The abolition of continuity of employment which
would affect long service leave and other entitlements.

The imposition of medical examinations for any reason
and allowing management to get the results. This could
involve pregnancy, illness, drug testing, anything at all. 

The averaging of working hours over a 12 month
period. Workers could have been forced to work 20
hours one week and 56 the next. 

The provision for management to search the bags,
lockers and pockets of employees for any reason at all,
with no regard for privacy. 

The ability of management to decide on any dispute
resolution process, rather than rely on the fair process as
is set out in the Award.

AWA individual contracts are clearly designed by the
Howard Government to undermine the pay and
conditions that are laid down in the various industrial
awards. It is important to remember that once you sign
an AWA you will never again be entitled to the
conditions in the Award.

Only a Rudd Labour Government will abolish AWA’s.

SACS MEMBERS STARE DOWN WORKCHOICES

WHAT’SGOINGONOUTTHERE?
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