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Your Enterprise Agreement: 
HAVE YOUR SAY 

 

Why is it a good idea for me to fill out this survey? 

 

Your wages and conditions are set by the current NSW Maritime Enterprise Agreement, as well 

as the policies of NSW maritime.  This expires on June 30 this year and we need to get the best 

outcome possible for the new Enterprise Agreement. 

 

The possibility of a change of State Government means we need to ensure we protect as many 

conditions as possible into the future as well as look to improve the current Agreement. 

 

The feedback from this survey will help identify the key bargaining issues and provide direction 

on how we go forward.  Have your say over your Agreement. 
 
Take a few moments to fill out the survey now and s end it straight back to the ASU as a priority so 
a log of claims can be formulated. 
 

1. What should be our priorities in our new Agreeme nt? 
 
Rank your top three outcomes in order of your prior ities, with 1 being the most important: 
 

Increased job security 
 

Fair pay rise in line with the rest of the public sector 
 

Ensure unprotected conditions in policy are included in the new Agreement 
 
Protect conditions in case of a change in Government 
 
Improve working conditions. 

 
2.  What would you consider a realistic and fair pay ri se for us to campaign for? 

 
 1%  2%        3%        4%   5% 

 
 

 
3. Should the pay rise for NSW Maritime be the same  as the rest of the public sector? 

 
Yes  No  More 
 
 
 

4. Job Security - How important is job security to you?  
 
Highly important   Somewhat important   Neutral    Not important   Not at all important 
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5. Do you want to ensure that your amount of redund ancy is legally protected and 
enforceable? 
 
Yes  No  Undecided 
 
 
 

6. Do you want to ensure adequate staffing levels t o enable reasonable workloads?  
 
Yes  No  Undecided 
 
 
 

7. What should our other priorities be in bargainin g? 
 

Increased parental leave 
 
Increased training and career path development 
 
Provide for better consultation on change and reorganizations 
 
Provide greater flexibility of hours for part time work arrangements 

 
 

8. Would you be prepared to take industrial action to get a fair outcome in our Agreement? 
 
Yes  No  Undecided 
 
 
 

9. Yes – You can count on me! I am prepared to help  the campaign by: 
 
Collecting surveys from my co-workers 
 
Distributing leaflets among co-workers 
 
Attending meetings on issues 
 
Supporting my co-workers to get fair outcomes 
 
Becoming a contact/delegate in my workplace 

 
Please provide you contact information: 
 
Name:_______________________________________________ Phone:___________________ 
Email:_____________________________________________ ____ 
 

10. Any other issues? 
 
What other issues do you wish to put forward for our 2010 Agreement? Please write them below 
and provide your contact details so we can get more information if needed.  It is important that the 
issues are supported by other co-workers so they get support during the campaign.  
_________________________________________________________________
_________________________________________________________________
_________________________________________________________________
_________________________________________________________________ 


