SENIOR AND SALARIED OFFICERS CONSENT AWARD 2009

 SEQ CHAPTER \h \r 1SUMMARY TABLE

	
	Description
	Details/Proposed Clause 



	1. 
	Increased Wages and Allowances
	Increase in wages and monetary allowances as follows:

a.     3.75% back dated to 1 January 2009 

b.     3.75% from 1 January 2010

c.     3.75% from 1 January 2011



	2. 
	Increased Paid Maternity and Adoption Leave
	Increase in paid maternity and adoption leave from 9 weeks to 14 weeks, subject to the existing qualifying period of 40 weeks continuous service.



	3. 
	Formalisation of Concessional Day 
	Proposed new clause: Concessional Day

Employees covered under this Award shall be entitled to a Concessional Day in substitution of the Bank Holiday.


	4. 
	Agreement to apply the allowances prescribed in the NSW Government “Meal, Travelling and Related Allowances Circular”, including overtime meal allowances
	Revised clause: Expenses

For the life of this Award, the employer will continue to apply the allowance rates provided for in the “Meal, Travelling and Related Allowances Circular”, as published from time to time by the NSW Premiers’ Department, for the following allowances:

· meal expenses on same day journeys (travel not involving an overnight stay);

· travelling allowances when staying in non Government accommodation (involving overnight stay);

· incidental expenses when claiming actual expenses; 

· overtime meal allowances; and

· rates for use of private motor vehicles;




	All Operational Salaried Officers, including new employees, shall receive an initial issue of the approved uniform at State Transit cost, as set out in Schedule C of this Award.

Subsequent to the initial issue, Operational Salaried Officers will receive a uniform allowance, which is paid annually into the employees’ account on the anniversary of the initial issue, for the procurement of State Transit uniform from approved supplier(s). 

Following implementation of the new uniform employees will have the option to receive half of the annual uniform allowance within six months of the issue of the new uniform and the second half of the allowance six months later.

In extraordinary circumstances where the uniform worn by Operational Salaried Officers is damaged in the course of duty, the officer may apply for a replacement of the damaged items.
Complimentary Initial Issue:
·


· 3 trousers·


· 7 shirts·


· 2 items of jacket/vest or jumper·


· 1 pair of shoes·


· 1 State Transit winter jacket (bluey)

· 1 Hat·


· 1 Rain set

Annual uniform allowance (paid on a six monthly basis) is equivalent to the cost of purchasing:
·


· 2 trousers·


· 3 shirts·


· 1 jacket

Note: Personal Protective Equipments (PPE) is subject to State Transit Fair Wear and Tear policy



	5. 
	Relaxation of restrictions on temporary employment/ appointments
	Proposed new clause: Temporary Appointments 

The employer may engage a temporary employee, or an existing employee on a temporary appointment, for a period of two years in normal circumstances or of up to three years for a special project or a specific reason.

The employer may fill a permanent position which is vacant with a temporary employee, or an existing employee by way of secondment, temporary appointment, temporary transfer or higher duties, subject to a maximum period of three years.

Nothing in this clause is intended to affect or limit the Staff Mobility provisions of Part 3.2 of the Public Sector Employment and Management Act 2002 (NSW), where the provisions of that part apply to State Transit, or the provisions of this Award regarding the management of Excess Employees.


	6. 
	Adoption of STA revised policy on the management of excess employees
	Revised clause: Managing Excess Employees

The parties are committed to implement the revised policy and procedures relating to Managing Excess Employees, in the life of this Award. 

Such policy procedures may be varied by State Transit to be in line with any variations to the NSW Government’s policy on Managing Excess Employees in the NSW Public Sector, subject to the provisions in clause 19 – Communication and Consultation.





	a) all unplanned absence due to personal illness or injury will need to be medically supported while the employee remains on an absence management program;

b) regular review meetings between the manager and employee as required;

c) any unplanned absence will require approval and until the employee has applied for leave, been interviewed by their manager and the leave has been approved, any unplanned absence will be treated as unauthorised leave and may lead to discipline action;

d) medical examination by a State Transit Doctor as required, including when reporting unplanned absences due to personal illness or injury;

e) written confirmation of placement on the absence management program and advice that a continuing unacceptable attendance pattern, including the taking of any unauthorised leave, may result in further disciplinary action leading to termination of employment.

Absence Management Program - Step 3

· Where an employee’s attendance pattern remains unacceptable, following implementation of steps 1 and 2, formal disciplinary action may be commenced against the employee. However, disciplinary action may be commenced at any time prior to Step 3, in the event of unauthorised absences or failure to comply with any direction issued under the absence management program.

Continuous Review

· An employee placed on an absence management program will be subject to continuous review, and may be removed from the absence management program, at any time, following demonstrated improvement in their attendance pattern. 

· Employees will be advised in writing of the decision to remove them from the absence management program. However, should the employee again come under notice for an unacceptable attendance pattern, the employee may be placed back on an absence management program.



	7. 
	Commitment to business reforms and associated restructuring 
	Revised Clause: Commitment to Business Reforms

The parties acknowledge the need for continuous change and reform to support State Transit’s ability to tender competitively for the Metropolitan and Outer Metropolitan Bus Systems Contracts (O/MBSC). During the life of this Award this will include, but not be limited to the following:

Identifying and implementing administrative cost savings in corporate, regional and depot based support services in Sydney and Newcastle;

Streamlining and reorganisation of corporate and regional support services and functions, arising from the following business reforms:

· Centralisation of the management and administration of the O/MBSC, scheduling, rostering and charter services;

· Introduction of an integrated human resource information and payroll system;

· Use of E-Recruitment;

· Introduction of On Line Ordering for Ticketing;

· Introduction of an annual allowance system for the provision of uniforms in place of fair wear and tear;

Flexible use of the temporary employment provisions in this Award to enable State Transit to reduce, where appropriate, reliance on contractors, consultants and agency temporary staff. 

Any reform or restructuring shall be dealt with in accordance with the consultative mechanisms and dispute resolution provisions of this Award.

The parties are committed to support consequent restructuring in accordance with the NSW Government’s revised procedures for the management of Excess Staff.

The parties acknowledge that:

· Part-time and casual employees will not be used to disadvantage redeployment opportunities for existing employees;

· Priority will be given to retraining and redeployment in accordance with Government’s redeployment and managing excess employees procedures; and

· There is no commitment to predetermined levels of overtime or shift work arrangements and the employer will determine whether overtime is to be worked on an as needs basis, while shifts are determined by operational requirements.




	27.1.1 to fully support the business process re-engineering to implement system, policy, operational and, if required, regulatory changes as required, to extract full benefit from the e-recruitment system;

27.1.2  the Employer may utilise one a centralised e-recruitment system such as provided by the Public Sector Workforce Office, in respect to those positions and classifications covered under this Award;

27.1.3 that the benefits of 27.1.1 to 27.1.3 above may include, but are not limited to:

· the introduction of a register linked to e-recruitment that will allow potential employees to register for employment opportunities within State Transit;

· the use of online self service function for job application, interview booking, and ability testing;

· online viewing of applications by the Selection Panels and use of web-based functions for the culling and selection process;

· introduction of automatic priority matching of excess employees to vacancies within State Transit and elsewhere within the NSW Government sector;

· enhanced promotion of employment within State Transit and the NSW Government sector generally;

· introduction of applicant tracking and recruitment process management;

· collection of data regarding the use of cross Agency e-lists for the purposes of reviewing the effectiveness of cross Agency e-lists within the life of this Award.



	8. 
	Relaxation on the use of Eligibility Lists
	Proposed new clause: Use of Eligibility Lists

When a vacant position is advertised the employer may, in connection with a determination of the merit of the persons eligible for appointment to the position, create an Eligibility list for the position. 

An Eligibility list for a position is a list of eligible applicants (namely the persons who duly applied for appointment to the position and who are eligible for appointment but not selected for appointment were considered suitable to the position but were not offered a position) arranged in order of merit (with merit determined by the employer). 

An Eligibility list for a position remains current for 12 months after the list was created and may or may not be used to fill future vacancies. 

An Eligibility list need not comprise all the eligible applicants so long as the list contains the applicant or applicants of greatest merit. 

An Eligibility list is applicable not only to the position in relation to which it was created ("the relevant position") but also: 

· to any other position that the employer determines the list should be applicable to on the basis that the other position is substantially the same as the relevant position, and 

· to any other position in a subsidiary corporation of State Transit that the employer determines the list should be applicable to on the basis that the other position is substantially the same as the relevant position, and

· to a permanent position where the relevant position was a temporary position. 

A determination by the employer to fill a vacancy in accordance with this clause may be made at any time during the currency of the Eligibility list. 

In deciding to appoint a person to a vacant position that has not been advertised in accordance with this clause, the employer may select from among the persons who are on an Eligibility list that is current and applicable to the position (and who are available for appointment), the person with the greatest merit according to the order of merit in the Eligibility list. 



	9. 
	Introduction of online Employee services
	Proposed new clause: Online Employee Self Service

The parties agree to utilise the online self-service function of the integrated Human Resources Information System (HRIS) and Payroll System for a number of Human Resources processes, including but not limited to:

· viewing and/or updating personal information and payroll details;

· completion and lodgment of forms, such as leave application, course application, higher duties, resignation forms;

· lodgment of timesheets.


	10. 
	Payout of Picnic day
	Proposed new sub-clause: Picnic Day

Where an employee is required by the employer to work on a Picnic Day, the employee will be paid for the time worked, subject to appropriate penalty rates plus an additional cash payment equivalent to:

· seven hours pay: for employees engaged on 35-hour-week;

· seven hours and 36 minutes pay: for employees engaged on 38-hour-week. 



	11. 
	Changes to accumulation of Annual Leave
	Annual Leave

Accumulation of annual leave to be reduced from a maximum of 40 days to 30 days, unless otherwise approved by the employee’s manager for special circumstances



	12. 
	Requirement to clear Public Holidays accrued prior to 31 December 2005.
	Revised clause: Public Holidays

39.1 Employees covered under this Award shall be entitled to the Public Holidays listed in clause 4.

39.2 Subject to sub-clause 39.4, employees credited with uncleared Public Holidays accrued on or prior to 31 December 2005 (‘Accrued Public Holidays’), are required to clear their accrued public holidays by 31 December 2009. 

39.3 Subject to sub-clause 39.4, any accrued public holidays not cleared by 31 December 2009 in accordance with 39.2, will be paid out with the first pay period on or after 31 December 2009.

39.4 Where due to the number of accrued public holidays owed to a particular employee and or prior leave commitments, it is impractical for an employee to clear all Accrued Public Holidays by 31 December 2009, approval may be granted by an employee’s General Manager, to extend the period for clearing the accrued public holidays to 30 June 2010.



	13. 
	Relaxation of the requirement to fill vacant positions in the Salaried Administration and Maintenance Streams and Senior Officers
	Revised clause: Filling Of Authorised Positions 

When a position becomes vacant, the employer shall determine if the position is to continue as an authorised position.

The employer will fill vacant positions which it intends to maintain on its establishment within six months either permanently or in accordance with Clause 23 – Temporary Appointment.


	14. 
	Relaxation of the requirement to fill vacant positions in the Salaried Operation Support stream
	Revised sub-clause (in Rostering Principles)

When a line of work becomes vacant the employer will:

· Make a decision about how the position is to be filled.

· If the position is to be filled, either permanently or in accordance to clause 23 – Temporary Appointment, the process of filling the position will be fully completed within 12 weeks from the position becoming vacant. 

· If the employer makes a decision to abolish the position, it will enter into a consultative process pursuant to clause 19.


	15. 
	Recognition of fatigue management principles
	Revised clause: Fatigue Management

The parties recognise the application of the fatigue management principles to all transport safety work.  The parties are committed to abide by current and future legislation relating to fatigue management in the rostering of all transport safety work.



	16. 
	Recognition of management prerogative in shift coverage and overtime allocation
	Proposed new sub- clause: Overtime

The employer shall determine whether or not to offer overtime (including DOCs), whether or not to cover a shift, and the method of covering a shift or offering overtime if any (including whether to cover a full shift, part shift, or offer overtime before or after a shift, or a DOC).




Notes:  The changes outlined above do not include changes made as part of the consolidation process, which do not materially affect employment conditions for employees (e.g. correction of spelling, grammatical errors, clarification)
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